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     The Duty to Promote Disability Equality

LJHA will do everything reasonable within its powers to:

· eliminate disability discrimination; 

· eliminate disability harassment; 

· promote equality of opportunity between disabled people and able bodied people; and 

· take steps to account of a disabled person’s disabilities, even when that involves treating disabled people more favourably than other persons. 

The Management Committee have charged the Chief Executive with the active implementation of this policy and has set the following objectives:

· that the  priorities of disabled people be developed from their direct involvement; 

· that the strategic priorities of the association reflect the needs of disabled tenants 

· that specific outcomes to promote disability equality be set against a realistic timetable; 

· that clear lines of accountability and transparency be developed 

· the setting of measurable indicators and targets. 

	As part of LJHA’s commitment all new build and refurbishment projects will conform to British Standard 8300 to ensure that premises have a good standard of access for a variety of disabled people, whether customers or employees. BS 8300 is a code of practice on the design of buildings and their approaches to meet the needs of disabled people.
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